
 
 

 

Women’s & Ministries Pastor 
 

January 25, 2018 

 

Classification: Full time, exempt 

 

The Women’s & Ministries Pastor functions as a pastoral staff member reporting to the Executive Pastor. 

 

Primary Goals: 

 

1. To lead the Women’s Ministry, providing vision, programming, discipleship and training for women. 

2. To oversee other ministries, providing vision, oversight and staff supervision to promote engagement in 

church ministries. Currently, these ministries include: Book clubs, Caring, Fellowship, Neighborhood, Prayer, 

Singles and Special Friends. 

3. To be a fully engaged member of the pastoral team and assist with pastoral duties.      

 

Functions and Responsibilities: 

 

1. As a full-time exempt employee, the expectation is a 45 to 50-hour work week, Sunday thru Saturday.  

2. Meet regularly with the Executive Pastor for strategic planning and for mutual communication of necessary 

information.  

3. Lead and shepherd the Women’s Ministry, including:  

a. Recruiting, training and shepherding, and providing vision for the Women’s Ministry Leadership Team. 

b. Developing and shepherding a Women’s mentoring program. 

c. Planning, scheduling and overseeing Women’s Ministry events. 

d. Overseeing Women’s Bible Studies, including curriculum writing and/or selection. 

e. Teaching at Bible Studies and special events. 

f. Counseling with women as needed. 

g. Developing and shepherding the Women’s Ministry budget. 

4. Lead and shepherd the other ministries as assigned, including: 

a. Effectively shepherding the various assigned ministry teams, providing structure and vision for each. 

b. Meeting regularly with each ministry leader to provide guidance, vision, and leadership development. 

c. Developing and providing training for ministry teams. 

d. Effectively communicating vision, ministries direction and changes to the church family. 

e. Taking responsibility in cooperation with the Member Mobilization Team to connect people to places of 

service. 

f. Assisting in the development and shepherding of the ministries budgets.  

5. Develop personally through study, prayer and fellowship. 

6. Develop professionally through continuing education and conferences. 

7. Attend, participate and collaborate in all pastoral meetings, events and shared duties. 

8. Enjoy and engage well within our unique community (senior life stage community).  

9. Perform other activities as may be assigned by the Executive Pastor or Senior Pastor as necessary for 

effective ministry. 


